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ANNUAL REPORT 2020

| am pleased to present the 2020 Annual Report for the Clayton Police Department. As it was for much of the
United States, 2020 was a challenging year for the City of Clayton and the Police Department. COVID-19 caused
significant disruptions in our operational and administrative functions. Many of our protocols were changed to
keep the officers and the public safe. We opened a second, temporary station at Wydown Middle School last
spring to reduce the potential impact of an infection on a squad of officers. The entire staff was conscientious in
following the safety protocols, which resulted in very few infections among our staff.

The nationwide unrest and the discussions on police reform following the death of George Floyd presented
another set of challenges for the Police Department. Throughout much of the summer, our officers responded
to protests in Clayton and other parts of the region. Our officers are well-trained and experienced at managing
demonstrations. They displayed exceptional professionalism during this time, as they did during the numerous
protests in 2014 and 2017.

Many of the discussions of police reform focused on banning chokeholds and implementing de-escalation
training and policies requiring officers to intervene when they observe excessive force by fellow officers. For
over two decades, our polices have included a duty to intervene and a ban on chokeholds. We have been
utilizing de-escalation tactics in our Use of Force training for the past several years. In August, our officers
started utilizing body worn cameras after many months of planning. The body worn cameras add a new level of
credibility and transparency to the outstanding work of our officers.

During the pandemic, calls for service decreased by 21%, but crime increased, albeit slightly. The Clayton crime
rate in 2020 was the third lowest in the past 10 years (2019 was the second lowest). Thefts of property from
unlocked vehicles and vehicles stolen with the key inside continue to make up a significant portion of the crime
rate, while burglaries and robberies remain low. Our clearance rate tops the national average once again, which
is a testament to the diligence of our officers and detectives and the quality of their investigations.

As | type this introduction, a vast majority of our officers have been vaccinated from COVID-19. This gives us
optimism that many of the training and community engagement events suspended during the pandemic will
return in 2021. We look forward to the day when we can have safe and normal interactions with the public
again and continue the strong police-community relationship Clayton has experienced for many years.

Sincerely,
,{'})/f;// 1.{:"5:;;//’/_
W

Mark J. Smith
Chief of Police
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Clayton Police Department

Chief of Police
Mark Smith
314-290-8401

Police Department
10 S. Brentwood Blvd.
Clayton, MO 63105

MISSION STATEMENT

The mission of the Clayton Police Department is to serve and protect the Clayton Community with PRIDE:
Professionalism, Respect, Innovation, Dedication, and Excellence.

DEPARTMENT HISTORY

Law enforcement services were provided by a Marshal during the City's early years, but in 1920, the Marshal system
was changed to a Police Department. Beginning with one full-time officer, the department has mirrored the City's
growth and now consists of fifty commissioned officers and eight civilian employees.

Long recognized as a leader among municipal police agencies in St. Louis County, the Clayton Police Department has
consistently endeavored to ensure the quality of its personnel and has historically fielded one of the best-educated,
highly trained and most respected police forces in the metropolitan region. In keeping with its tradition as a leader, in
the year 2000, the Department was among the first law enforcement agencies in the State of Missouri to successfully
achieve accreditation through the Commission on Accreditation for Law Enforcement Agencies (CALEA).

ORGANIZATION

The Police Department is divided into two major bureaus, one of which is commanded by a Captain and the other by
two Lieutenants. The Field Operations Bureau consists of a Captain, two patrol Lieutenants and four patrol Sergeants
each leading a squad of seven officers. The Field Operations Bureau is responsible for patrol duties, responding to
calls-for-service, traffic and parking enforcement, and community relations and crime prevention programs. The
Investigations & Support Bureau is divided into the Criminal Investigations Division and the Strategic Planning &
Support Division. The Criminal Investigations Division is led by a Lieutenant with a Sergeant overseeing five general
assignment detectives, two school resource officers, one academy instructor, and one officer assigned the DEA Drug
Task Force. The Strategic Planning & Support Division is led by a Lieutenant, who is also responsible for CALEA and
this department’s planning component, and an Administrative Supervisor overseeing a Data Analyst and two Clerks.
The Investigation & Support Bureau is responsible for follow-up investigations, juvenile matters, communications,
records, personnel and training, purchasing, special unit detachments, and general administration.
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Clayton PD Command Staff

Chief Mark Smith

Chief of Police

314-290-8401

Email: msmith@claytonmo.gov

Captain Stewart Glenn

Field Operations Commander
314-290-8408

Email: sglenn@claytonmo.gov

Lieutenant Mark Seagle

Criminal Investigations Commander
314-290-8425

Email: mseagle@claytonmo.gov

Lieutenant Al Thuet

Patrol Platoon Commander
314-290-8405

Email: athuet@claytonmo.gov

Lieutenant Jeff DeVorss

Patrol Platoon Commander
314-290-8417

Email: jdevorss@claytonmo.gov

Lieutenant Jack Abell

Strategic Planning & Support Commander
314-290-8423

Email: jabell@claytonmo.gov
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Chief Mark Smith

Chief of Police

Chief Mark Smith is a 22-year member of the Clayton Police Department. He was appointed as the Chief of Police in
April of 2020. During his career, he has served as a patrolman, detective, patrol sergeant, platoon commander, and
commander of the Criminal Investigations Division and Support Bureau. He was a member of the Mobile Response
Team and the Greater St. Louis Major Case Squad. Chief Smith has earned both his Bachelor’s Degree and Master’s
Degree from Lindenwood University in St. Charles, MO. He is also a graduate of the F.B.l. National Academy, 260"
Session.
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GOAL #1:

GOAL #2:

GOAL #3:

GOAL # 4:

GOAL #5:

Clayton Police Department Goals for 2021

Reduce crime and enhance public safety in the City of Clayton.

Strengthen our workforce through effective training, new equipment, and support of their general
well-being.

Expand our community policing strategies through engagement on patrol and planned events and
programs.

Increase pedestrian safety through education and enforcement.

Continue to update critical policies to align with modern policing best practices.
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DEPARTMENT OF POLICE

Funded Staffing

2018

2019 2020

Police Operations
Chief of Police

Captain

Lieutenant®

Sergeant

Detective

Police Officer

Police Administrative Supervisor
Police Accreditation Coordinator
Administrative Specialist Il
Administrative Specialist |
Prosecutor Assist/Folice Clerk

=]
o
=]

Mission

The mission of the Clayton Police Department is to protect and serve the
Clayton community with PRIDE: Professionalism, Respect, Innovation,
Dedication and Excellence.

Description

The Police Department is divided into two bureaus: The Field Operations
Bureau, which is respensible for patrol, traffic, calls-for-service, crime scene
processing and community relations/crime prevention; and the Investigations
and Support Bureau, which is responsible for follow-up investigations,
juvenile matters, accreditation, communications, personnel and training,
special unit detachments (School Resource Officer, Drug Enforcement
Administration Task Force, Training Academy Instructor), purchasing and
administration.

Data Analyst
Total Police Operations

Parking Control
Parking Controller

Total Parking Control

Total Police
*0One Lieutenant position coon

_\_L'co_\o_\.gﬁhw.h._\._\.
AA@AQ_\.SG}&L_\._\.

o %)
Al mmoaBame 2o

54.85 54.85

3 3 0
] 3 0

58 57.85 54.85

dinates accreditation for the depariment

Performance Measures (by Fiscal Year):

Goal

Ensure the public's safety and respond effectively and efficiently to all
emergencies throughout the community.

Key Intended Outcome

Public Safety

2017 2018 2018 2019 2020

Category | Measure Actual Goal Actual Goal Goal
Customer | % of residents who feel safe 90% - - 95% -
Financial Police cost per capita $139 5157 5157 5153 3157
Process UCR Part | crimes per 1,000 population 18.40 19.00 18.10 18.00 18.00
UCR Part | property crime clearance rate 33% 33% 3% 33% 34%
UCR Part | violent crime clearance rate T4% 85% 52% 85% 7%
People Annual training hours per employee 58 55 67 40 40
% of employees meeting requirements to promote 1% 72% 8% 72% 8%
Employee Engagement Index (actual results) 410 4.00 439 4.00 4.00

o

v LR
LAYTON

SsOURI

Summary of Expenditures by Program

Department: Police

Category: All

Police Department - By Program

Expenditures
Police
Parking Control

Total Police Department

Fund: General

% 2020 % 2020
FY 2018 FY 2019 FY 2019 FY 2019 FY 2020 02019 to 2019 FY 2021 FY 2022
Actual Budget Amended Estimated Proposed 0 o Projected Projected
Budget Est.
$6,416112  §$6,785119 57042831 §7.038,300 §7.009.017| $7,235992 3% 3| &7.606,953  §7.900379
220 950 223 486 247,072 245 162 240 302 0 -100% -100% 0 0
$6,646 061 §7.008,604 $7 289903 $7.283 462 §7.258909] §7.235992 -1% 0%] 57,606,953 §7.900379
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CLAYTON General Fund - Police
FY2017  FY2018  FY2019  FY2019  FY2010  FY 2020 t:' 223129" t:; 33123 Y204 FY202
Actual Actual Budget Amended Estimated Prnp-osed Proiected Prn]ected
Budget Est.
Personal Services
Salaries - Full-Time $3,813.813  $4.012,335 §$4,181,753 54,181.753 54.216,384| 34325608 3% 3%| $4520832 §4.711.025
Salaries - Part-Time 14,463 19,574 20,755 20,755 11,123 20,085 3% 81% 20,587 21,102
Overtime 182,493 161,751 127,790 127.790 129,600 132,000 3% 2% 137,940 144,147
Other Gompensation 47991 64,603 68,582 63,582 63,636 69,557 1% 9% 71,446 72,864
Social Security & Medicare 300,569 314,500 338,121 138,121 321,783 350,160 4% 9% 364,125 378,609
Medical Benefits 489,081 489,657 519,246 519,245 512,476 530,880 2% 4% 567,005 611,181
Pension Benefits 607,063 650,904 624,531 620,000 622,642 626,780 0% 1% 658,046 690,875
Other Fringe Benefits 201,876 216,206 221,655 221,655 219,176 225,290 2% 3% 237,190 249,763
Total Personal Services 5,657,348 5,038,619 6,102,433 6,007,002  6,007,320| 6,280,360 3% 3%| 6,586,171 6,879,566
Contractual Services
Postage 312 1,100 1,957 1,857 2,302 2,743 40% 19% 2,286 2,286
Utilities 30,589 34,132 36,588 16,588 36,588 34,335 6% 6% 35,000 36,000
Travel & Training 13,039 29,881 48,150 48,150 39,762 46,818 3% 18% 48,000 49,500
Printing & Photography 1,465 2,471 2,450 2,450 2,000 2,450 0% 23% 2,450 2,450
Dues & Memberships 4,161 3,760 5,100 5,100 4,000 5,045 1% 26% 5,045 5,100
Maintenance & Repair 5,677 3,405 12,559 12,559 9,982 12,021 -4% 20% 12,096 12,400
Professional Services 0 0 0 [i] 1,500 6,000 100% 300% 0 0
Service Contracts 435,076 517,231 458,440 458,440 458,440 481,795 5% 5% 532,727 540,000
Medical Services 1,893 2,151 12,450 12,450 3,000 8,590 -31% 186% 10,000 10,000
Total Contractual Services 512,312 594,131 577,604 577,604 557,574 599,797 1% 8% 647,604 657,736
Commodities
Office Supplies 15,540 16,757 19,650 19,550 16,700 19,500 1% 17% 18,500 18,500
Other Supplies and Materials 47,188 40,838 63,419 £3.419 61,738 55,600 -12% -10% 57,300 60,300
Uniforms and Clothing 20,598 38,716 57,350 57,350 53,400 48,050 -16% -10% 62,000 45,000
Meetings and Recepfions 8,859 9 565 9,700 9.700 9700 10,200 5% 5% 10,500 10,500
Total Commodities 92,285 105,877 150,119 150,119 141,538 133,440 1% 5% 148,300 135,300
Total Expenditures 6,261,945 6,638,627 6,830,246 6,825,115  6,796,432| 7,013,507 3% 3% 7,382,015 1,672,602
Other Financing Uses
Transfers-Out 154,167 146,492 212,585 212,585 212,585 222,395 5% 5% 224,878 227,777
Total Other Financing Uses 154,167 146,492 212,585 212,585 212,585 222,395 5% 5% 224,878 227,771
Total Expenditures
& Other Financing Uses §6,416,112  $6,785,119 §7,042,831  §7,038,300 §7,009,017| $7,235,992 3% 3%| $7,606,953  $7,900,379
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Annual Internal Affairs Review: 2020

A review of the Internal Affairs Incident Log revealed there were four complaints lodged for department review. The
2020 total of four complaints is the second lowest in the last eight years: 2013 (13), 2014 (9), 2015 (6), 2016 (4), 2017
(2), 2018 (4), and 2019 (4). All the employees cited for investigation were sworn personnel.

To understand our review process, it is useful to know there are four possible outcomes for any investigation.
Complaints are categorized using one of the four following terms, each of which is explained by the accompanying
definition. It is possible for an incident to have more than one fact determination, depending on the type of allegations
and the number of involved officers.
Unfounded: meaning that it did not take place as reported.
Exonerated: meaning that it can be determined by independent investigative means that the officer acted properly.
Not Sustained: meaning there is no way to conclusively determine whether the officer acted properly or improperly.
Sustained: meaning that the officer has acted improperly as alleged in the original complaint.
The following is a breakdown of the fact determination in each of the investigations:
Unfounded
Exonerated

Not Sustained
Sustained

N OB -

Three complaints were lodged against Field Operations Bureau personnel and one complaint was lodged against a
member of the Criminal Investigations Division. Officers in the Field Operations Bureau are the first responders who
have the most citizen contact. Field Operations also comprises the largest number of employees. Under these
circumstances, the low number of complaints this year reflects positively on how our officers interact with the public.

Regarding the contacts by patrol officers/detectives, data analysis shows that officers responded to 16,132
calls for service and detectives investigated 345 cases during the 2020 calendar year. That translates to one
citizen complaint for every 4,119 calls/investigations.

Of the four officers identified in the 2020 complaints, none of the officers received a complaint in 2018 or
20109.
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Annual Use of Force Review: 2020

During the calendar year 2020 there were nine reported Use of Force incidents, this is three more than reported
in 2019. Six of the incidents involved the use of Soft/Hard Empty Hand Control. Two of the incidents involved
the Taser and one incident involved using the Pepper Ball Saturation. Eight of the incidents involved Field
Operations Bureau personnel and one involved a detective from the Criminal Investigations Division. In
reviewing each incident, the Use of Force Committee judged the actions of the participating officers to be in
compliance with department policy and appropriate under the circumstances in all the incidents.

March 19, 2020:

May 4, 2020:

May 31, 2020:

May 31, 2020

Soft Empty Hand Control Technique — Pressure Points

Intoxicated suspect spitting on patrons of a business. Suspect kicked at, spit at and
grabbed officers during the arrest. A pressure point compliance technique was used at
the scene and again at the police department when the suspect again began to kick and
spit at officers. It should be noted that the Suspect lied to officers about currently being
quarantined for Covid-19 virus exposure. No injuries to suspect or officers were
reported.

Hard Empty Hand Control Technique

Intoxicated suspect causing a disturbance at a business. Suspect was found in a vehicle
on the parking lot attempting to put keys in the ignition. During contact, the suspect
refused to unlock the vehicle and exit, continuing to attempt to put keys in the ignition.
Officers gave the suspect numerous commands for approximately 30 minutes to gain
compliance with negative results. Ultimately a vehicle window was broken out and the
suspect was removed from the vehicle and placed onto the ground for arrest. No
injuries to suspect or officers were reported.

Pepper Ball Area Saturation

Officers responded to a protest that turned into a riot. Rioters were attempting to break
into businesses and succeeded in breaking the windows of one business. Rioters also
attempted to start a fire in that business and large commercial grade fireworks were
launched at officers. Pepper Ball Area Saturation Technique was deployed to disperse
the rioters, not striking any individuals. No injuries to suspects or officers were
reported.

Hard Empty Hand Control Technique — Straight Arm Bar Takedown

Officers responded to a protest that turned into a riot. Rioters were attempting to break
into businesses and succeeded in breaking the windows of one business. Rioters also
attempted to start a fire in that business and large commercial grade fireworks were
launched at officers. One suspect, who was ordered to disperse multiple times, refused
to comply and when placed under arrest resisted by trying to pull away from officers
and a straight arm bar takedown was used to gain control of the suspect. No injuries to
suspect or officers were reported.
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July 15, 2020:

November 8, 2020:

November 18, 2020:

December 5, 2020:

December 14, 2020:

Summary

Hard Empty Hand Control Technique

While assisting in a Burglary and Assault on Police Officers call where suspect fled the
scene on foot, one suspect was seen running, refused to stop when ordered by officers,
and was pushed to the ground during a foot pursuit in order to effect the arrest. This
suspect was carrying a fanny pack which contained loose ammunition. No firearm was
located. It should also be noted that the other suspects attempted to run over an officer
when fleeing. No injuries to the suspect or officers were reported.

Taser/Hard Empty Hand Control Technique

Shoplifting suspect resisted arrest with one officer who took the suspect to the ground
to take the suspect into custody. As the resisting continued, a second officer arrived
and deployed his taser, gaining control of the suspect who was then handcuffed. The
suspect was transported to the hospital due to ingestion of illegal narcotics prior to
arrest. No injuries to suspect or officers were reported.

Hard Empty Hand Control Technique

Officers responded to a domestic disturbance involving intoxicated persons. The
complainant stated that the suspect was throwing/breaking things, refusing to leave and
acting belligerent. During contact, the suspect tried to push by officers to get to the
complainant, refused to comply and grabbed an officer by the wrist. The suspect was
taken to the ground and taken into custody. The suspect stated he suffered a minor
injury, but later admitted he had lied, and there were no injuries to officers.

Hard Empty Hand Control Technique

Officer responded to a check the welfare call where the suspect was thought to have
ingested illegal narcotics. It should be noted that alcohol, white powders, and drug
paraphernalia were observed on scene and the suspect stated she snorted crushed
Adderall. During the contact, the suspect struck the officer on the arm and pushed the
officer, at which time a leg sweep was used to gain control of the suspect, who was
ultimately handcuffed and taken into custody. No injuries to suspect or officers were
reported.

Taser/Hard Empty Hand Control Technique

Responding to a call for a reckless/erratic driver, officers contacted the suspect who
appeared to be under the influence of illegal narcotics. During the contact, the suspect
tried to tamper with the suspected drugs by ingesting some of them, resisted arrest, and
attempted to grab items on the officer’s gun belt. During the struggle, a taser was
deployed, twice striking the suspect, with no effect. Two officers were able to use
Empty Hand Control Techniques to subdue the suspect until other officers arrived, and
the suspect was taken into custody. The suspect was transported to the hospital by
medical personnel and while at the hospital stated that he smoked PCP just prior to
contact with the police. Two officers sustained injuries.

Paying attention to national/state/local issues involving police reforms, the Clayton Police Department is
continually seeking ways to improve the organization. Due to this, in 2020, the Clayton Police Department
revised our Use of Force Policy and made some important changes. Addressed were topics such as Choke
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Holds, Vascular Neck Restraints, Duty to Intervene and De-Escalation. Also, Use of Force Reports are now
entered into our Guardian Tracking Computer Program which aid in the tracking of those type of reports for
involved officers. The low number of incidents can be attributed to ongoing in-service training in defensive
tactics and de-escalation techniques. Of note should be the low number of Use of Force incidents even though
our in-service defensive tactics training program was severely impacted by Covid-19. Despite the training
restrictions, our department still had low numbers which were all justified. The Clayton Police Department will
be instituting a stand-alone de-escalation class which will be started in 2021. In the past, de-escalation was only
integrated into our scenario-based training which was also impacted by Covid-19 this year. All these
improvements will have a continued significant impact in keeping the Clayton Police Department a well-
respected agency by the community and peer organization.
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Patrol Bureau Activity Report: 2020

Service Activities

Service Category

Year-To-Date

Calls for Service 16530
CARE Reports 1123
Traffic Accident Reports 352
CIT Reports 53

Memorandums 232
Evidence Logged 1548
Alarm Responses 547
Lockouts 25

Towed Automobiles 126
Vacation Checks 593
Assist Fire Department 1259
Assist Other Agencies 64

City Bank Details 404

Enforcement Activities

Enforcement Category

Year-To-Date

Traffic Stops 2380
Traffic Summonses 704
Written Warnings 1145
Parking Violations 310
Felony Arrests 96
Misdemeanor Arrests 28
DWI Arrests 36
Ordinance Violations 107
Fugitive Arrests 27
Juvenile Arrests 27
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CALLS FOR SERVICE 2018-2019-2020
Natue/Siation 0182019 2020
658 610 304

1050-J1

1050-J2

1050-J3

1050-LSA

911 HANGUP

ABANDONED AUTO
ABDUCTION

ALARM VIOLATIONS
ALARM- BURGLAR

ALARM- HOLDUP

ALARM- PANIC
ALARM-AUDIBLE UNKNOWN
ALCOHOL VIOLATION
ANIMAL COMPLAINT
ANIMAL INJURED

ANIMAL RUNNING LOOSE
ARREST ATTEMPT

ASSAULT WEAPONS INVOLVED
ASSAULT- IN PROGRESS
ASSAULT- REPORT ONLY
ASSIST FIRE DEPT

ASSIST OTHER AGENCY
ATTEMPTED BURGLARY
AUTO ACCIDENT CITY VEHICLE

AUTO ACCIDENT- PERSON STRUCK

BAD CHECK

BANK DETAIL

BARKING DOG

BIKE PATROL

BOMB THREAT

BUILDING CHECK

BURGLARY- IN PROGRESS
BURGLARY- JUST DISCOVERED
BURGLARY- JUST OCCURRED
BURGLARY- REPORT ONLY

69 70 47
129 146 78
176 191 112
212 172 135

71 82 56

0 0 0
180 152 134
545 563 465

31 18 15

43 61 43

23 31 24

1 1 0
80 56 44
3 5 3
44 47 39
36 27 22

3
10 7 4
71 65 81
1480 1500 1259
91 86 60
3 1 3

10 21 9

11 14 7

11 7 5
711 732 404

7 17 17

20 8 7

1 0
197 98 122
13 12 6
14 4 15
0
8 8 5
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BUSINESS CHECK

C&l

CALL FOR POLICE

CHECK WELFARE / NOTIFICATION
CHILD ABUSE/ENDANGERMENT

CONTACT ANOTHER PERSON/AGENCY

CONTRACT PATROL

COURT

DESTR PROP - REPORT ONLY
DESTR PROP CITY PROPERTY
DESTR PROP IN PROGRESS
DESTR PROP JUST OCCURRED
DOMESTIC DISTURBANCE
DRUG VIOLATION

DWI

ESCAPE FROM CUSTODY
EXPOSING PERSON

FAILURE TO RETURN RENTAL PROP
FIGHT IN PROGRESS
FINGERPRINTS

FIREWORKS

FLOURISHING OF A WEAPON
FOOT PATROL

FOUND PROPERTY

FRAUD IN PROGRESS

FRAUD REPORT ONLY
HARASSMENT

ILLEGALLY PARKED AUTO
INJURY/ILLNESS REPORT
INTOXICATED SUBJECT
INVESTIGATION/FOLLOWUP
KEEP THE PEACE

LARCENY IN PROGRESS
LARCENY JUST OCCURRED
LARCENY REPORT ONLY
LOCKOUT- RESIDENTIAL
LOCKOUT- VEHICLE
LOCKOUT-CHILD/ANIMAL IN VEH

593
48

304

593

33
148

22
108
52

96
10

1834
91

144
93
1114
30
30
484
62
34
62
247

156

529
49

372

536
25
27

154
11

32
90
35

55
16

2072
107

133
81
1140
18
43
430
31
33
75
203

169

536
57
10

340

495
12
22

123
17

30
52
18

10

15
34
39

1900
87

95
76
495
13
35
456
65
31
79
160
13
81
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LOITERING

LOST ITEM
LOST/STOLEN PLATE/TAB
MAIL RUN

MENTAL PATIENT (OBS)
MISC

MISSING PERSON
MOTOR VEHICLE THEFT
MOTORIST ASSIST
MUSIC / LOUD PARTY
OPEN/DOOR WINDOW
ORDINANCE VIOLATION
PARK CHECK

PEACE DISTURBANCE
PEDESTRIAN CHECK
PERSON DOWN

POLICE COMMUNITY RELATIONS

PRISONER BOND
PRISONER CONVEYANCE
PRISONER RELEASE
PROPERTY RELEASE
RADAR

RADAR TRAILER ASSIGNMENT

RAPE REPORT
RECOVER PROPERTY

RECOVERED STOLEN VEHICLE

ROBBERY

ROBBERY IN PROGRESS
SEARCH WARRANT

SEX OFFENSE

SEXUAL ASSAULT
SHOOTING
SHOPLIFTING

SHOTS FIRED
SOLICITORS

STATION ASSIGNMENT
SUDDEN DEATH-POLICE
SUICIDE-ATTEMPT/OTHER

48
15

57
281
29
48
547
32
65
107
136
202
86

89
87
406

N
5w ©

AW R PO NN

73
1102
11
21

59
14

92
213
26
49
528
53
69
126
139
258
112

114
98
435

O P N N O -

tun w o o O

13
6
76
1180
5
17

13
38
18

58
231
22
40
406
65
51
113
242
228
132

139

128

U O N W~ O

O O N P O O ™
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SUSPICIOUS PACKAGE
SUSPICIOUS PERSON
SUSPICIOUS VEHICLE OCCUPIED
SUSPICIOUS VEHICLE UNOCCUPIED
TAMPERING/VEH THEFT IN PROGRES
TOW RELEASE

TOWED AUTO

TRAFFIC CONTROL/DETAIL
TRAFFIC HAZARD

TRAFFIC STOP

TRAFFIC SURVEY

TRAINING

TRESPASSING

VACATION CHECK

VACATION CHECK/CLOSE WATCH
VEHICLE ALARM

VEHICLE CHECK

VIOLATION OF EXPARTE
WARRANT ARREST

WATER MAIN BREAK

WEAPON VIOLATION

TOTAL

Annual Percentage Change

16
323
219
124

136
115
122
235
4019

155
68
48

1007
13
82

8
72
55

7

21812

11
411
214

97

135
113
127
247
3300

120
92
129
658
15
97
15
46
43
3

20974

-3.84

10
348
200
110

53
70
50
182
2337
0
67
170
90
503
13
111
14
24
32
2
16530

-21.2
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Community Services Unit: PIO

Activity Summary : 2020

JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC TOTAL

Classes Conducted 2 1 3
Safety Presentations 2 1 3
Security Inspections 1 1 6
Training (Hrs) 6 3 3 8 4 2 2 3 31
Community Meetings 2 2
Special Events 2 1 5 4 5 8 1 3 2 2 4 37
Citizen Academy 5 3 8
PIO Assighments 2 2 3 4 3 8 9 1 4 2 5 8 51
Social Medial Posts 193|166]150| 117|188 90 |152| 133|129 145|140|162| 1765
Station Tours 2 2
Recruitment Trips 2 2
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Criminal Investigations Division Activity Report: 2020

Service Categor

Cases Assigned 345
Cases Cleared 160
Evidence Logged 1545
Recovered Property/Restitution 8814.64
Major Case Call Outs 6
Bad Check Cases 4
Bad Check Monies Recovered 105.55
Felony Arrests 25
Misdemeanor Arrests 2
Ordinance Violations 8
Fugitive Arrests 0
Juvenile Arrests 0

2020
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Accreditation Manager Activity Summary: 2020

CALEA ACCREDITATION

Maintained and updated the full range of 464 files containing CALEA standards. This included the preparation and
distribution of monthly memorandums to department command personnel regarding time-sensitive activities.

Drafted/updated 25 department general order to implement policy or procedural changes.
Attended quarterly meetings of the Missouri Law Enforcement Accreditation Coalition (MOLEAC).
Planned, prepared, and coordinated our 2020 CALEA Files Review.

PLANNING/OTHER ACTIVITIES

Updated information re: CALEA for the City of Clayton website.
Updated and maintained the General Orders.

EMERGENCY OPERATIONS ACTIVITIES

Obtained materials from the Department of Homeland Security for Emergency Preparation.
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THREE YEAR COMPARISON - PART

1 CRIME STATS

PERCENT CLEARED
CRIME YEAR CHANGE INCIDENTS PERCENT CLEARED

2018- 2019-

2018 | 2019 | 2020 | 2019 | 2020 | 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Homicide 0| 0] 0] 0% | 0% | 0 | 0] 0| NA/|NA]|NA
Rape 3 1] 0 |-67% |-100 | 1 | 0 | 0 |33% | 0% | NA
Robbery 4 | 4 | 6 | 0% |[50% | 2 | 1 | 4 |50% | 25% | 67%

Assault (Aggravated) 18 8 11 | -56% | 38% | 13 8 10 | 72% | 100% | 91%

Burglary 50 | 23 | 28 | -54% | 22% | 12 6 9 24% | 26% | 32%

Larceny 199 | 176 | 189 | -12% | 7% 64 | 64 | 44 | 32% | 36% | 25%

Motor Vehicle Theft 16 | 35 30 | 1199% | -14% 7 5 8 44% | 14% | 27%

Arson 0 1 0 | 100% |100% | O 1 0 [ N/A% | 100% | N/A

Total 290 | 248 | 264 | -14% | 6% 99 85 | 75 | 34% | 34% | 28%
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PART Il CRIMES

Comparison of Known Offenses
Calendar Years of 2018 to 2020

CRIME 2018 | 2019 | 2020 % Change 18-19 % Change 19-20
OTHER ASSUALTS 82 120 75 46% -38%
FORGERY /
COUNTERFEITING 15 6 5 -60% -17%
FRAUD /
EMBEZZLEMENT 77 77 29 0% -62%
REC. STOLEN PROPERTY 10 1 2 -90% 100%
VANDALISM 52 80 79 54% -1%
WEAPONS 7 5 5 -29% 0%
SEX OFFENSES 6 4 5 -33% 25%
NARCOTIC & DRUG LAW
VIOLATIONS 144 107 57 -26% -47%
FAMILY / CHILD
OFFENSE 1 1 1 0% 0%
DUI / DWI 78 61 35 -22% -43%
LIQUOR LAWS 7 2 2 -71% 0%
DISORDERLY CONDUCT 6 0 10 -100% 1000%o
BOMB /BOMB THREAT 1 2 0 100% -100%
TAMPERING - AUTO 7 9 3 29% -67%
TAMPERING - WITNESS 0 0 0 0% 0%
TRESPASSING 9 12 20 33% 67%
MUNI WARRANT ARREST
CASES 430 491 112 14% -717%
RUNAWAYS & CURFEWS 3 3 3 0% 0%
MISC OFFENSES / ORD
VIOLATIONS ** 43 34 10 -21% -71%
TOTAL 978 1015 | 453 4% -55%
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City of Clayton

MISSION
To foster a vital, balanced community composed of outstanding neighborhoods, quality

businesses, commercial and government centers, premier educational institutions and a healthy
natural environment through an open, accessible and fiscally responsible government.

VISION

To be a leading community that thrives on innovative thinking, adaptive approaches to new
challenges and 21st Century sustainable practices.

Clayton Police Department

VISION STATEMENT
A leading police agency connected to the community.
MISSION STATEMENT

To serve and protect the Clayton Community with PRIDE.

Values

. Professionalism
. Respect

. Innovation

. Dedication

. Excellence
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Customer % of Residents Surveyed Who Feel Safe Process Response Time for Priority Police Calls
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Mayor & Board Of Aldermen

Nz

@’
Michelle Harris ‘ ‘

Ward l‘

Joanne Boulton Richard Lintz Ira Berkowitz

g

City Manager
David Gipson

ﬁ ' Ward I Ward I Ward III

/ | Susan Buse Bridget McAndrews Dan Sokol
Director of

Finance
Janet Watson
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